Practice 1: 7 Days orientation programme for newly appointed teachers
Objectives of the practices:

e To enhance and upgrade knowledge, skills and proficiency of the newly appointed
teachers

o To sensitise them to bring creativity and innovation in teaching learning practice.

o To inculcate ethos and institutional culture in teachers.

The Context: Orientation is a very worthwhile supervisory practice for the teachers who
commence their journey in an educational institution. Through such programme newly
appointed teachers gain an in-depth understanding of the institution culture, class
management doctrine, and effective teaching learning practices and get scope to connect with
their seniors, colleagues and students. Teachers will be successfully and quickly integrate into
the college community.

The Practice:

As a part of academic activity, the orientation programme for newly appointed teachers was
organized from 18+ to 25 August, 2020 in EDUSAT room of college. Chief Guest of the
programme was Prof. P.K. Pathak, Joint Director Higher Education, Govt. of Uttarakhand
and convener was Prof. Y.K. Sharma, Department of Physics. This programme was held in
different sessions from 11:00 am to 1:00 pm and senior faculties of the institution addressed
the newly appointed teachers on various academic and administrative aspects viz., financial
management in Higher Education, value education, career advancement scheme,
contemporary world of modern education, managerial skills, evaluation, assessment and
management, research in higher education etc.

Evidence of Success: The orientation programme gave opportunity and platforms to newly
appointed teachers to bond with rest of the staff and prepared for possible challenges that
may appear throughout their teaching career. This programme helped new comers learn more
about the institutional culture and practices. With the end of this programme new faculties
were acquainted with expectations and practices in the institution. Supervisors were also
benefitted through the orientation as they observed interpersonal skills exhibited by the new
staff.

Problem Encountered and Resources Required:

Unreliable electricity supplies, limited resource, time constraints, simultaneous teaching and
other administrative work were observed during the execution of this programme.



Coordination Committee:

1. Dr.YKSharma

2. Dr. Anupama Tewari
3. Dr.RKsingh

4. Dr.Sanjay Kumar

5. Dr.Prabhat Dwivedi
6. Dr.Anjala Durgapal
7. Dr.Maya Shukla
Rapporteur:

1. Dr.Prabhat Dwivedi
2. Dr. Abhimanyu Kumar
3. Dr.DKUpreti

Technical Committee:
1.
2.
3.

Dr. V K Bisht
Dr.D K Upreti
Dr.J S Rawat

Patron
Dr. Hema Prasad
Principal

Seven Day Programme

ORIENTATION — REORIENTATION FOR FACULTY MEMBERS
S.5.J.D.V.S.S.5.Govt. P.G. College Ranikhet (Almora) Uttarakhand
(19* August — 26t August 2020)

Dear Colleagues,

Welcome to the orientation program!!!. This program aims to provide faculty members with the information he or she
needs to function comfortably and effectively in the organization. This includes training and orientation to newly
appointed faculty members in compliance with the orders of Directorate, Higher education. In addition it will also be
nd enhancementin their skills especially use of ICT in

beneficial for existing faculty members for their reorientati
teaching learning process which has now become a norm in times of COVID.

JOPICS
1. Contemporary world of Modern Education
2. Futuristic skills in order to make higher Education self reliant.
3. Communication skills in teaching and learning processes.
4. Value/ Moral Education
5. Innovative Teaching Learning process to breed socially committed Mentors.
6. Challenges of COVID-19 and ICT enabled on line learning.
7.Managerial skills required for organizing extension activities (NCC /NSS / Sports / Rover & Rangers).
8. Career Advancement Scheme (CAS).
9. Research in High Education.
10. Compliance of New Education Policy
11. e-Content Module Development.
12. Role and responsibility of faculty.
13. Evaluation, Assessment and Examination.
14. Curriculum Developmentand Syllabus upgradation.
15.Innovative Approaches Towards Community Interaction.
16. Financial Management in Higher Education.
17. Best Practices of the Institution.
18. Aptitude, Career Choice, Guidance and Counseling.
19. Time table Management and Laboratory Management .
20. Emphasis to create self learning space to students.
21. Adaptation skills for the dynamic contemporary environment.

For registration go to

feedback.

Certificates will be issued to allparticipants after receiving




Practice 2: To sensitize the stakeholders towards their social responsibility and to ensure
exposure of students to life styles of people hailing from diverse socio-economic cultural
background.

The concept: NSS activities are selected keeping in mind the urban rural admixture of
population of Ranikhet to make the illiterate/semi-illiterate/under-privileged community
people aware of the demands of the society at the state level and reap the benefits of the
facilities offered by the state.For example, college NSS wing has adopted the nearby
KILKOT village to help the people to acquire voter ID, AADHAR card, PAN card, and open
bank accounts and various other activities to include them in the mainstream.

Outcome: The NSSunit has been active to organise the SVEEP program, Plantation,
BetiPadhao-BetiBadao, SwatchtaAbhiyan, through awareness campaign, special camps/
rallies and poster exhibitions. This helps them to build up scientific temper in erstwhile
underprivileged communities.
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